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Emily M. Castleberry, Director of TeacherLine

March 2009 Professional Development survey


NC Teacher and Administrators Professional Development Survey

During the month of March 2009, four hundred surveys were completed at www.surveymonkey.com via a portal at www.unctv.org/education/teacherline.org.  Demographic information was obtained.  Survey participants included North Carolina teachers and professional development administrators.  All three geographic regions of North Carolina were represented.

Descriptive Statistics for the Online Survey

The following paragraphs describe the results from the sample of n=399.  Thirty-three self identified as staff development administrators (8.3%), 360 self identified as North Carolina teachers who have participated in professional development within the past year (91.6%), six did not self identify as either administrator or teacher and remain unknown, One completed the survey after the survey date had ended and was discarded..  The survey questions included demographics that are pertinent to prior research on the state of an aging teaching profession and the mobility of teachers in North Carolina.  Non-demographic questions relate directly to the twelve professional development standards: learning communities, leadership, resources, data-driven, evaluation, design, learning, collaboration, equity, quality teaching and family involvement (NCDPI, 2009). 

Demographics include age, years of service, number of job changes, district/region, and race/ethnic origin.  For all demographic categories 395 respondents answered this question and five left it blank.  

Age

For the category of age, sixty-six (16.7%) respondents are 22 through 30 years of age, 102 (25.8%) respondents are 31 through 40 years of age, 108 (27.3%) respondents are 41 to 50 years of age, 101 (25.5%) respondents are 51 to 60 years of age and 17 (4.3%) respondents are above 60 years of age.  

Years of Service as an Educator

For the category of years of service, 76 (19.2%) responded with zero to five years of experience, 80 (20.3%) responded with six to 10 years of experience, 65 (19.2%) with 11 to 15 years experience, 52 (13.2%) with 16 to 20 years experience and 122 (30.9%) with over 20 years experience.  

Number of Job Changes as an Educator

The category of number of job changes include 110 (27.8%) with no job change, 136 (34.4%) with one or two job changes, 108 (27.3%) with three to four job changes, 37 (9.3%) with five to six job changes and 4 (1%) with other six job changes.  The highest number of job changes recorded on the survey is 16 and the lowest number is zero.   This fits with the concept that 50% of new teachers leave the profession within the first five years of teaching, a mobile teaching workforce and that teachers remaining after 10 years tend to stay long term.

District/Region

For the category of district/region, the three North Carolina geographic regions representatives include 69 (17.5%) mountain respondents, 162 (41%) piedmont respondents and 164 (41.5%) coastal respondents.  Racial/ethnic origin self identified by respondents include 356 (90.1%) White/Caucasian, 33 (8.4%) Black/African American, 2 (.5%) multi-racial, 2 (.5%) other and 2 (.5%) Asian.

Correlation to the 12 NC Standards of Professional Development

The first survey question after demographics is for administrators only or teachers only. All other questions are the same for both groups.  The rating scale for all non-demographics questions have a 1 to 5 range.  Within the 1 to 5 range, 1 designated as Disagree Strongly, 2 as Disagree, 3 Agree Somewhat, 4 Agree, and 5 Agree Strongly.  The median response for each question’s is given in bold print.  

Knowledge of 12 North Carolina’s Professional Development Criteria

The results for question one designated for administrators only:

This question garnered more than the 33 respondents who had designated themselves as administrators. Seventy answered the question and 329 skipped the question.  

Administrators in your district know all 12 North Carolina’s Professional Development Criteria.

Response
Percent
Response Count

1 

7.1% 

5

2 

15.7% 

11

3 

30.0% 

21

4 

28.6% 

20

5 

18.6% 

13

The results of question one designated for teachers only garnered 363 responses to the question and 36 skipped the question: 

Teachers in your district know all 12 of North Carolina's Professional Development

Criteria.

Response 
Percent 
Response Count

1 

24.0% 

87

2 

23.7% 

86

3 

32.2% 
117

4 

14.9% 

54

5 

5.2% 

19

Quality Teaching

For question number two, 383 answered the question and 16 skipped the questions:  Teachers in your district have participated in professional development based on individualized personal plans for professional development.

Response 
Percent
Response Count

1 

9.4% 

36

2 

13.3% 

51

3 

18.5% 

71

4 

33.7% 
129

5 

25.1% 

96
Collaboration

For question number three 386 answered the question and 13 skipped this question:  Teachers in your district have worked in small group learning activities that take place over time and result in change.
Response
Percent
Response Count

1

 5.2% 

20

2 

13.2% 

51

3 

25.4% 

98

4 

35.0% 
135

5 

21.2% 

82

Learning Communities 

For question number five, 383 answered the question and 16 skipped the question. Teachers have been provided with opportunities for collaboration among colleagues with time and space allotted for development of learning communities.

Response
Percent
Response Count

1 

8.4% 

32

2 

12.5% 

48

3 

22.7% 

87

4 

35.2% 
135

5

21.1% 

81

Family Involvement

For question number six, 382 responded to the question and 17 skipped the question.  Teachers have experienced professional development focused on helping teachers and school leaders access, understand and use a variety of data to improve learning for all students.

Response
Percent
Response Count

1 

5.0% 

19

2 

11.8%

45

3 

23.8% 

91

4 

38.5% 
147

5 

20.9% 

80

Data-Driven
For question number seven, 386 answered the question and 13 skipped the question. Teachers have participated in follow-up from professional development to track evidence that what you learned is used in your teaching and has achieved intended outcomes.

Response
Percent
Response Count

1 

9.3% 

36

2 

17.9% 

69

3 

27.2% 

105

4 

31.1% 
120

5 

14.5% 

56

Research-Based

For question number eight, 384 answered this question and 15 skipped the question. Teachers in your district have applied research learned in professional development to classroom practice.

Response
Percent
Response Count
1 

3.9% 

15

2 

9.9% 

38

3 

20.3% 

78

4 

42.2% 
162

5 

23.7% 

91

Design
For question number nine, 387 answered the question and 12 skipped the question. Teachers in your district have participated in professional development that is current and appropriately uses a variety of strategies to motivate and interest teachers.
Response
Percent
Response Count
1 

4.9% 

19

2 

8.3% 

32

3 

22.2% 

86

4 

38.0% 
147

5 

26.6% 

103

Evaluation

For question number 10, 382 answered the question and 17 skipped this question. Teachers in your district gather evidence of improvements in student learning in their classrooms to determine the effects of their professional development on their students.
Response
Percent
Response Count

1 

6.8% 

26

2 

14.4% 

55

3 

26.4% 

101

4 

35.1% 

134

5 

17.3% 

66

Equity

For question number 11, 387 answered the question and 12 skipped the question. Teachers in your district have participated in professional development that helped to establish learning environments that communicate high expectations for the academic achievement of all their students.
Response
Percent

Response Count

1 

4.7% 


18

2 

10.1% 


39

3 

22.5% 


87

4 

40.8% 


158

5 

22.0% 


85

Resources

For question number 12, 382 answered the question and 17 skipped the question. 

Teachers in your district have been offered numerous professional development opportunities to give you a greater understanding of content that teachers are required to teach.

Response
Percent
Response Count
1 

9.2% 

35

2 

15.4% 

59

3 

19.4% 

74

4 

38.7% 

148

5 

17.3% 

66
Professional Development Correlation to Teacher Attrition

For question number 13, 379 answered the question and 20 skipped the question.  

There is a correlation between professional development and teacher attrition in your district or in other districts in which you may have worked.

Response
Percent
Response Count

1 

5.8% 

22

2 

15.3% 

58

3 

39.6% 
150

4 

29.6% 

112

5 

9.8% 

37

Correlation to 12 North Carolina Professional Development Standards


For question 14, 385 responded to the question and 14 skipped the question. 

Professional development for teachers in your district is correlated to the 12 North Carolina professional development standards 

Response
Percent
Response Count

1 

4.2% 

16

2 

9.9% 

38

3 

24.7% 

95

4 

41.0% 

158

5 

20.3% 

78

