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Federal Communications Commission Approved by OMB FOR FCC USE ONLY
Washington, D.C. 20554 3060-0922 (September 2002)
FCC 397
FOR COMMISSION USE ONLY
BROADCAST MID-TERM REPORT FILE NO.
- 20080731AKK
Legal Name of the Licensee
UNIVERSITY OF NORTH CAROLINA
Mailing Address
P.O. BOX 14900
City State or Country (if foreign address) Zip Code
RESEARCH TRIANGLE PARK NC 27709 -
elephone Number (include area code) : . :
0195497000 E-Mail Address (if available)
FCC Registration Number Facility ID Number
0001910066 69080

TYPE OF BROADCAST Commercial Broadcast Station Noncommercial Broadcast Station
STATION: Educational Radio
* Educationa TV

C Low Power TV
' International

Application Purpose
& New Program Report

¢ Amendment to Program Report

List call sign and location of all stations included on this report. List commonly owned stations that share one or more
employees. Also list stations operated by the licensee pursuant to a time brokerage agreement. Indicate on the table below
hich stations are operated pursuant to a time brokerage agreement. To the extent that licensees include stations operated
pursuant to atime brokerage agreement on this report, responses or information provided in Sections | through I11 should
ake into consideration the licensee's EEO compliance efforts at brokered stations, as well as any other stations, included on
his form. For purposes of this form, a station employment unit is a station or a group of commonly owned stations in the
same market that share at least one employee.

[Station List]

Station List

List call sign and location of all stations included on this report. List commonly owned stations that share one or more
employees. Also list stations operated by the licensee pursuant to a time brokerage agreement. Indicate on the table belowj

hich stations are operated pursuant to a time brokerage agreement. To the extent that licensees include stations operated
pursuant to a time brokerage agreement on this report, responses or information provided in Sections | through 111 should
ake into consideration the licensee's EEO compliance efforts at brokered stations, as well as any other stations, included on
his form. For purposes of this form, a station employment unit is a station or a group of commonly owned stations in the
same market that share at least one employee.

Call Sign Facility ID Type Location Time Brokerage
Number (check applicable box) (City/State) Agreement
(check applicable box)
|WUNC-TV || 69080 || C AMCEM @ Ty || CHAPELHILLNC || Cyes @ no |
|WUND-TV || 69292 || CaAMC @ 1v | COLUMBIA, SC | CvYes ®no |

http://fjallfoss.fcc.gov/cgi-bin/ws.exe/prod/cdbs/forms/prod/cdbsmenu.hts?context=25& fo... 7/31/2008



CDBS Print Page 2 of 4

|WUNETV || 60114 || CaMC M@ Tv | LINVILLE, NC | Cves Cno |
| WUNF-TV || 69300 || CaMC M E TV || ASHEVILLE, NC || C ves @ No |
|WUNG-TV || 69124 || CamC @ 1v || CONCORD, NC | CvYes @no |
| WUNJ-TV || 69332 || CaMC EME TV || WILMINGTON, NC || C ves @ No |
|WUNK-TV || 69149 || C AMCEM@ Ty || GREENVILLENC || Cyes @ no |
| WUNL-TV || 69360 || CaMC M E TV || WINSTON-SALEM, NC || C vYes @ No |
|WUNM-TV || 69444 || C AMC EM @ Ty || JACKSONVILLENC || Cyes @ no |
| WUNP-TV || 69397 || CaMC M E TV || ROANOKE RAPIDS, NC || C ves @ No |
| WUNU || 69416 || CaAMCEM@® Ty | LUMBERTON,NC || Clyes @ Ng |
| WUNwW || 8382 || CAuC @1y | CANTON, NC | CvYes ®no |
SEND NOTICESAND COMMUNICATIONS TO THE FOLLOWING NAMED PERSON AT THE ADDRESS
INDICATED BELOW:

Name Street Address
MARCUSW. TRATHEN P.O. BOX 1800

City | State Zip Code Telephone Number ’

RALEIGH NC 27602- 9198390300

FILING INSTRUCTIONS

Broadcast station licensees are required to afford equal employment opportunity to all qualified persons and to refrain from
discriminating in employment and related benefits on the basis of race, color, national origin, religion, and sex. See 47
C.F.R. Section 73.2080. Pursuant to these requirements, atelevision station employment unit that employs five or more full-
ime station employees must file afull and complete Broadcast Mid-Term Report. If atelevision station employment unit
employs fewer than five full-time employees, only the first two pages of this report need be filed [through Section | and the
Certification] .

copy of this Mid-Term Report must be kept in the station's public file. Failure to meet these requirements may result in
sanctions or remedies. These requirements are contained in 47 C.F.R. Section 73.2080 and are authorized by the
Communications Act of 1934, as amended.

Consider as "full-time" employees all those permanently working 30 or more hours a week.

[Section | |
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Does your station employment unit employ fewer than five full-time employees, if television, or C ves ™ No
fewer than eleven full-time employees, if radio?

If yes, you do not have to file this form with the FCC. However, you have the option to complete the certification below,
return the form to the FCC, and place a copy in your station(s) public file. Y ou do not have to complete the rest of thisform.
If your station employment unit employs five or more full-time employees, if television, or eleven or more full-time
employees, if radio, you must complete al of thisform and follow all instructions.

CERTIFICATION

This report must be certified, as follows:

A. By licensee, if an individual;

B. By apartner, if a partnership (general partner, if alimited partnership);

C. By an officer, if a corporation or an association; or

D. By an attorney of the licensee, in case of physical disability or absence from the United States of the licensee.

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001),
AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT (U.S. CODE, TITLE 47, SECTION 312(a)(1)), AND/OR
FORFEITURE (U.S. CODE, TITLE 47, SECTION 503).

| certify to the best of my knowledge, information and belief, all statements contained in thisreport aretrue and
correct.

Signed Name of Respondent
ROBERT O. NELSON
Title Telephone No. (include area code)
\VVICE PRESIDENT FOR FINANCE 9199624598
Date
7/31/2008

GENERAL POLICY

A broadcast station must provide equal employment opportunity to all qualified individuals without regard to their race,
color, national origin, religion or sex in al personnel actions including recruitment, evaluation, selection, promotion,
compensation, training and termination.

Section ||

RESPONSIBILITY FOR IMPLEMENTATION

A broadcast station must assign a particular official overall responsibility for equal employment opportunity at the station.
That official's name and title are;

Name: TOM HOWE Title: DIRECTOR AND GENERAL
MANAGER

It is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment,

evaluation, selection, promotion, compensation, training and termination of employees to ensure that no personis

discriminated against in employment because of race, color, religion, national origin or sex.

Section |11

IMID-TERM REPORT

Television station employment units with five or more full-time employees and radio station
employment units with more than ten full-time employees filing in the middle of the license term [Exhibit 1]
must attach a copy of each of the two most recent EEO public file reports (the reports from this
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ear and last year). Stations are required to place annually such information asisrequired by 47
C.F.R. Section 73.2080 in their public files.

FCC NOTICE REQUIRED BY THE PAPERWORK REDUCTION ACT

We have estimated that each response to this collection of information will average 30 minutes. Our estimate includes the time to read the instructions, ook through
existing records, gather and maintain required data, and actually complete and review the form or response. If you have any comments on this estimate, or on how we
can improve the collection and reduce the burden it causes you, please write the Federal Communications Commission, AMD-PERM, Paperwork Reduction Project
(3060-0922), Washington, D.C. 20554. We will also accept your comments via the Internet if you send them to PRA @fcc.gov. Remember - you are not required to
respond to a collection of information sponsored by the Federal government, and the government may not conduct or sponsor this collection, unlessit displays a
currently valid OMB control number or if we fail to provide you with this notice. This collection has been assigned an OMB control number of 3060-0922.

THE FOREGOING NOTICE ISREQUIRED BY THE PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, OCTOBER 1, 1995, 44 U.S.C. 3507.

Exhibits

Exhibit 1
Description: EXHIBIT 1

PLEASE SEE ATTACHED.

Attachment 1

| Description |
[2007 EEO Public File Report |
|2008 EEO Public File Report |

http://fjallfoss.fcc.gov/cgi-bin/ws.exe/prod/cdbs/forms/prod/cdbsmenu.hts?context=25& fo... 7/31/2008



EEO PUBLIC FILE REPORT

FOR

UNC-TV

This EEO Public File Report
Covers the One-Year Period
Ending on July 31, 2007



EEO Annual Public File Report

UNC-TV

The purpose of this EEO Public File Report is to comply with Section 73.2080
(c)(6) of the Federal Communications Commission’s EEO Rule. This Report has been
prepared on behalf of UNC-TV, which operates a statewide public television network
consisting of the following stations: WUNC-TV/-DT; WUND-TV/-DT; WUNE-TV/-DT;
WUNF-TV/-DT; WUNG-TV/-DT; WUNJ-TV/-DT; WUNK-TV/-DT; WUNL-TV/-DT,
WUNM-TV/-DT; WUNP-TV/-DT; and WUNU-TV/-DT. This Report will be placed in UNC-
TV’s public inspection file and posted on UNC-TV’s website.

The information contained in this Report covers the time period beginning August
1, 2006, and ending July 31, 2007 (the “Reporting Period”).

Attachments 1 through 3 are intended to provide the information required by the
FCC’s EEO Rule. Attachments 1 and 2 contain the following information for each full-
time vacancy:

+«+ The recruitment source(s) used to fill each vacancy,
identified by name, address, contact person and
telephone number;

<+ The recruitment source that referred the hiree for
each full-time vacancy;

% The total number of persons interviewed for each full-
time vacancy; and,

+ The total number of interviewees referred by each
recruitment source used in connection with each
vacancy.

Attachment 3 contains a list and brief description of outreach initiatives
undertaken pursuant to the FCC’s EEO Rule during the Reporting Period.

Questions concerning this Report should be directed to Melanie E. Holden,
Human Resources Manager, at (919) 549-7077 or mholden@unctv.org.

* k k k k%



ATTACHMENT 1

FULL-TIME VACANCY INFORMATION

Position
No.

Title

Total No.
Interviewees
for the
Vacancy

Recruitment
Source of Hiree

Recruitment Sources
Utilized (see attached
list of sources)

02279

Info. & Comm.
Specialist |

4

UNC-TV Website

Internal: 1-2-3-4-5-6-7-8-9-
10-11-12-13-14-15-16-17-
18-19-20-21-22-23-24-25
External: 26-28-32-34-36-37-
41

02372

Office Assistant
v

Raleigh News and
Observer

Internal: 1-2-3-4-5-6-7-8-9-
10-11-12-13-14-15-16-17-
18-19-20-21-22-23-24-25
External: 26-27-28-34-36

02102

Office Assistant
v

UNC-TV Website

Internal: 1-2-3-4-5-6-7-8-9-
10-11-12-13-14-15-16-17-
18-19-20-21-22-23-24-25
External: 26-27-28-34-36

02236

Administrative
Assistant |

UNC-General
Administration

Internal: 1-2-3-4-5-6-7-8-9-
10-11-12-13-14-15-16-17-
18-19-20-21-22-23-24-25
External: 26-28-34-36

02353

Videotape Editor

13

TVJobs. Com
(Internet)

Internal: 1-2-3-4-5-6-7-8-9-
10-11-12-13-14-15-16-17-
18-19-20-21-22-23-24-25
External: 26-28-32-34-36-37-
40

18469

Administrative
Secretary |l

UNC-TV Website

Internal: 1-2-3-4-5-6-7-8-9-
10-11-12-13-14-15-16-17-
18-19-20-21-22-23-24-25
External: 26-28-34-36

02278

Office Assistant
v

UNC-TV Website

Internal: 1-2-3-4-5-6-7-8-9-
10-11-12-13-14-15-16-17-
18-19-20-21-22-23-24-25
External: 26-28-34-36

18425

TV Production
Assistant I

12

UNC-TV Website

Internal: 1-2-3-4-5-6-7-8-9-
10-11-12-13-14-15-16-17-
18-19-20-21-22-23-24-25
External: 26-28-32-34-36-37-
40-41




18439

TV Production
Unit Manager

UNC-TV Website

Internal: 1-2-3-4-5-6-7-8-9-
10-11-12-13-14-15-16-17-
18-19-20-21-22-23-24-25
External: 26-28-32-34-36-37-
40-41

18715

TV Producer
Reporter

TVJobs.com
(Internet)

Internal: 1-2-3-4-5-6-7-8-9-
10-11-12-13-14-15-16-17-
18-19-20-21-22-23-24-25
External: 26-28-32-34-36-37-
40-41

02358

TV Production
Assistant |1

10

UNC-TV Website

Internal: 1-2-3-4-5-6-7-8-9-
10-11-12-13-14-15-16-17-
18-19-20-21-22-23-24-25
External: 26-28-32-34-36-37-
40-41

Total number of persons interviewed during the Reporting Period: 80




ATTACHMENT 2

RECRUITMENT SOURCE INFORMATION

Recruitment
Source (see
attached list)

Total Number of
Interviewees from
Source*

Did Source
Request Notice of
Job Openings?

1 No
2 No
3 No
4 4 No
5 No
6 No
7 No
8 No
9 No
10 30 No
11 No
12 No
13 No
14 No
15 No
16 No
17 No
18 No
19 No
20 No
21 No
22 No
23 No
24 No
25 No
26 6 No
27 No
28 No
29 No
30 No
31 No
32 1 No
33 No
34 13 No
35 No
36 3 No
37 No
38 No
39 No




Recruitment | Total Number of Did Source
Source (see | Interviewees from Request Notice of
attached list) | Source* Job Openings?

40 20 No

41 1 No

42 No

43 No

44 No

45 No

46 No

* Note: The preceding table reflects information for the 78 interviewees who
provided referral source information. Two (2) interviewees did not provide
referral source information.



RECRUITMENT SOURCES 1 August 2006 — 31 July 2007

Source

1. UNC-GA Office of the President
Attn: Equal Employment Opportunity Officer
PO Box 2688
Chapel Hill, NC 27515
(919) 962-1000

2. UNC General Administration
Attn:  Human Resources
Link to: Office of the President Job Site
PO Box 2688
Chapel Hill, NC 27515
(919) 962-1000

3. UNC Educational Computing Service
Attn: Mr. K. Johnson
UNC General Administration, PO Box 2688
Chapel Hill, NC 27515
(919) 484-0089

4. NC State Approving Agency

Attn: Mr. James E. Little
130 Pernarc Drive, Suite 110
Raleigh, NC 27603-2434
(919) 733-7535

5. NC Model Teacher Education Consortium

Attn: Ms. Jean Murphy

333 E. Six Forks Road, Suite 150
Raleigh, NC 27609

(919) 715-1170

6. NC State Educational Assistance Authority

Attn: Ms. Joan Evans-Austin
10 Alexander Drive

RTP, NC 27709

(919) 549-8614

7. NC Teacher Academy
Attn: Ms. Julia Kron
200 Meredith Drive, Ste. 201A
Durham, NC 27713
(800) 801-7983

8. UNC-GA - TLT Collaborative

Attn: Mr. James Bossert
200 Meredith Drive
Durham, NC 27713
(919) 485-3246



10.

11.

12.

13.

14.

15.

16.

17.

NC Center For International Understanding
Attn: Ms. Millie Ravenel
412 N. Wilmington Street
Raleigh, NC 27601-2513
(919) 733-4902

UNC-TV
Attn: Web Team
http://www.unctv.org/commdept/newspres.html|
RTP, NC 27709-4900
(919) 549-7000

UNC-TV
Attn: Internal Posting
First Class Posting
RTP, NC 27709-4900
(919) 549-7000

University of North Carolina Center for Public Television

Attn: Television Studio and Offices

PO Box 14900 (10 T.W. Alexander Drive)
RTP, NC 27709-4900

(919) 549-7077

UNC-TV/Western Maintenance Facility
Attn: Western Maintenance Facility
PO Box 666
Franklin, NC 28734
(919) 549-7000

UNC-TV Employee Referral
Attn: Human Resources
10 TW Alexander Drive
RTP, NC 27709-4900
(919) 549-7082

WUNC-TV — WUNC-DTV, Channel 4

Attn: Transmission Building
4401 Jones Ferry Road
Chapel Hill, NC 27516

(919) 549-7000

WUND-TV — WUND-DTV, Channel 2
Attn: Transmission Building
Route 2, Box 29C
Creswell, NC 27928
(919) 549-7000

WUNE-TV — WUNE-DTV, Channel 17
Attn: Transmission Building
Post Office Box 458
Linville, NC 28646
(919) 549-7000



18.

19.

20.

21.

22.

23.

24,

25.

26.

WUNF-TV — WUNF-DTV, Channel 33

Attn: Transmission Building
Post Office Fox 354
Waynesville. NC 28786
(919) 549-7000

WUNG-TV — WUNG-DTV, Channel 58

Attn: Transmission Building
4575 Stough Road

Concord, NC 28027-8736
(919) 549-7000

WUNJ-TV — WUNJ-DTV, Channel 39
Attn: Transmission Building
Post Office Box 210
Winnabow, NC 28749
(919) 549-7000

WUNK-TV — WUNK-DTV, Channel 25

Attn: Transmission Building
8200 Hwy 258 North
Farmville, NC 27828

(919) 549-7000

WUNL-TV — WUNL-DTV, Channel 26

Attn: Transmission Building
2463 Sauratown Mtn. Rd.
Westfield, NC 27053

(919) 549-7000

WUNM-TV — WUNM-DTV, Channel 19
Attn: Transmission Building
Post Office Box 665
Trenton, NC 28585
(919) 549-7000

WUNP-TV- WUNP-DTV, Channel 36

Attn: Transmission Building
Route 1, Box 238

Littleton, NC 27850

(919) 549-7000

WUNU-TV — WUNU-DTV, Channel 31
Attn: Transmission Building
446 UNC Drive
St Paul's, NC 28384
(919) 549-7000

State of NC/Office of State Personnel

Attn: Career Counseling and Support

116 W Jones Street
Raleigh, NC 27603
(919) 733-7108



27.

28.

29.

30.

31.

32.

33.

34.

Durham Technical Community College
Attn: Career Center
East 5" Street
Durham, NC 27703
(919) 328-6050

Carolina Times

Attn: Classified Advertising

PO Box 3825, 923 Old Fayetteville Street
Durham, NC 27701-3914

(919) 682-2913

Charlotte Observer
Attn: Classified Advertising
PO Box 32188
Charlotte, NC 28232
(800) 532-2459

Fayetteville Observer-Times
Attn: Classified Advertising
458 Whitfield Street, P.O. Box 849
Fayetteville, NC 28302
(910) 323-4848

Greenville Reflector
Attn: Classified Advertising
PO Box 1967, 209 Contanch Street
Greenville, NC 27834
(800) 849-6166

Greensboro News and Record
Attn: Classified Ads
Link to: Triad Careers.com
200 E. Market Street
Greensboro, NC 27408
(800) 553-6880

Jacksonville News
Attn: Classified Advertising
PO Box 196, Bell Fork Road
Jacksonville, NC 28541
(888) 328-4802

Raleigh News & Observer
Attn: Classified Advertising

Link to: Careerbuilder.com

215 S McDowell Street PO Box 191
Raleigh, NC 27602

(919) 829-4600

10



35.

36.

37.

38.

39.

40.

41.

42.

43.

Wilmington Star-News
Attn: Classified Advertising
PO Box 840
Wilmington, NC 28402
(910) 343-2020

Employment Security Commission

Attn: Job Bank

1105 S. Briggs Avenue
Durham, NC 27703
(919) 560-6880

North Carolina Association of Broadcasters
Attn: Job Bank associationinfo@bellsouth.net
Post Office Box 627
Raleigh, NC 27602
(919) 821-7300

National Association of Broadcasters
Attn: Career Center jobs@nab
1771 N Street, NW
Washington, DC 20036
(202) 429-5300

Society of Broadcast Engineers
Attn: SBE Jobline kjones@sbe.org
9247 North Meridian Street, Suite 305
Indianapolis, IN 46290
(202) 879-9600

Internet - TV Jobs [TV Net, Inc.]
Attn: TV Net, Inc.
15821 Ventura Blvd., Suite 410, tvjobs@tvjobs.com
Encino, CA 91436
(760) 754-8177

PBS Connect

Attn: All on-line PBS stations

PBS Express First Class Electronic Mail
Washington. DC 20001

(703) 739-5183

Camp Lejeune Marine Corps
Attn: Career Resources Program
14 Main Service Road
Camp Lejeune, NC 28547-1519
stewardrf@lejeune.usmc.mil

Cherry Point Marine Air Corps Air Station

Attn: Ms. Pat Forman, Personnel Services Employment Assistance

PSC 8022
Cherry Point, NC 28533-002
foremanp@usmc-mccs.org
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44. Fort Bragg
Attn: Employment Assistance Program
Bldg. 2-2014 & 2-2105 Jackson/Woodruff Street
Fayetteville, NC 28303
(910) 396-8682

45, Pope Air Force Base
Attn: Family Support Center
902 Armistead Street
Pope AFB, NC 28308
(910) 394-2538

46. Seymour Johnson AFB (4 MSSQ/DPF)
Attn: Career Resources earl.underwood@seymourjohnson.af.mil
1255 Andrews Street, Suite 100
Seymour Johnson AFB NC 27531-2404
(919) 736-5400

12



ATTACHMENT 3

MENU OPTION ACTIVITIES

UNC-TV has engaged in the following outreach activities during the period
covered by this Report:

Activity
Classification

*

Type of Activity

Brief Description

to further the goal
of disseminating
information about
current careers in
TV broadcasting

1 Actively Recruited | Attended job fairs, meeting with students and
Through Job Fairs | individuals discussing full-time employment and
internships at: NC Central University (10/05/06),
Winston Salem State University (9/11/06), St.
Augustine’s College (10/25/06), East Carolina
University (10/26/06), UNC Chapel Hill (1/24/07).
5 Continuation of On-going hiring and/or hosting a total of 19
Student Internship | students as interns in the areas of Technical
Program Operations, Development and Production for
hands on exposure to television broadcasting
careers
14 EEO Training The State of North Carolina’s Equal Employment
Opportunities for Opportunity Institute - A three day course attended
Supervisors and by new supervisors and managers — Raleigh, NC.
Management
14 Raleigh-Wake July 17, 2007 — “Recruiting, Hiring and Retaining
Human Resources | Hispanics” Presentation.
Management
Association
Meeting
16 Activity calculated | Continued to host and train volunteers from the

general public to assist with operating cameras,
lighting, audio, and other actual active TV
production tasks during December 2006
Winterfest (24), and annual Festival 2007 fund-
raising period (39) for a total of 63 participants.

* For “Activity Classification”, use “1” through “16” in accordance with attached

list.
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N

10.

11.

12.

13.

14.

15.

16.

Menu Option Classifications

Participation in at least four job fairs by station personnel who have substantial
responsibility in making hiring decisions;

Hosting of at least one job fair;

Co-sponsoring of at least one job fair with organizations in the business and
professional community whose membership includes substantial participation by
women and minorities;

Participation in at least four events, including conventions, career days, workshops,
and similar activities, sponsored by organizations representing groups present in the
community interested in broadcast employment issues;

Establishment of an internship program designed to assist members of the community
to acquire skills needed for broadcast employment;

Participation in job banks, internet programs, and other programs designed to
promote outreach generally (i.e., outreach that is not primarily directed to providing
notification of specific job vacancies);

Participation in scholarship programs designed to assist students interested in
pursuing a career in broadcasting;

Establishment of training programs designed to enable station personnel to acquire
skills that could qualify them for higher level positions;

Establishment of a mentoring program for station personnel;

Participation in at least four events or programs sponsored by educational institutions
relating to career opportunities in broadcasting;

Sponsorship of at least two events in the community designed to inform and educate
members of the public about employment opportunities in broadcasting;

Listing of each upper-level category opening in a job bank or newsletter of media trade
groups whose membership includes substantial participation by women and
minorities;

Provision of assistance to unaffiliated non-profit entities in the maintenance of web
sites that provide counseling on the process of searching for broadcast employment
and/or other career development assistance pertinent to broadcasting;

Provision of training to management level personnel as to methods of ensuring equal
employment opportunity and preventing discrimination;

Provision of training to personnel of unaffiliated non-profit organizations interested in
broadcast employment opportunities that would enable them to better refer job
candidates for broadcast positions;

Participation in other activities designed by the station reasonably calculated to
further the goal of disseminating information as to employment opportunities in
broadcasting to job candidates who might otherwise be unaware of such
opportunities.
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